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Amendment Record 
 
This Anti-Bullying policy is reviewed to ensure its continuing relevance to the direction and processes 
that it describes.  A record of additions, admissions and amendments is given below: 
 
 
Version Amendments Date 
   

1 Annual update to Policy.  Minor amendments to formatting and wording.   
Approved at Management meeting dated 04 Apr 16.  
Authorised by JH, approved by Headteacher - AB. 

04 Apr 16 

   
2 Annual review of Policy following pupil feedback. 

Approved at Management meeting dated 17 Oct 16. 
Authorised by JH, approved by Headteacher – AB. 

17 Oct 16 

   
3 Annual review of Policy. 

Approved at Management meeting dated 30 Aug 17. 
Authorised by JH, approved by Head Teacher – AC. 

01 Sept 17 

   
4 Review of Policy following Anti-bullying week, which includes the 

winning Student poster which has been inserted on page 1 of this Policy. 
Approved at Management meeting dated 06 Dec 17. 
Authorised by JH, approved by Head Teacher - AC 

11 Dec 17 

   
5 Annual review of Policy. 

Approved at Management meeting dated 29 Aug 18. 
Authorised by JH, approved by Head Teacher – AC. 

01 Sept 18 
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Statement of Intent: 
 
1. We are committed to providing a caring, friendly and safe learning environment for all of our 
students so they can learn in a relaxed and secure atmosphere.  We are committed to promoting 
equality and diversity and ensuring the well-being of all members of the community.  It is our clear 
intention to promote good behaviour and to exercise our responsibilities in ensuring the safeguarding 
and welfare of all students and staff within the community.  Bullying of any kind is unacceptable at our 
school.  If bullying does occur, all students should be able to tell staff and know that incidents will be 
dealt with promptly and efficiently.  We are a TELLING school.  This means than anyone who knows 
that bullying is happening is expected to tell the staff. 

2. This policy is designed to ensure that students stay safe.  It should be read in conjunction with 
the relevant policies and procedures and refers to guidance in the DFE Guidance ‘Preventing & 
Tackling Bullying – Advice for Headteachers, Staff & Governing bodies’ (October 2014), 
Cyberbullying: Advice for headteachers and school staff and Ofsted’s report ‘Children on bullying’ 
(2008).  

3. Students and staff have contributed to the review of this policy.  This is undertaken during Anti-
Bullying week where students discuss, study, and produce work that focuses on various aspects of the 
effects of bullying through PSHE and other subject areas. Although Anti-Bullying week provides the 
opportunity to focus on this topic during a specified period, the subject is reflected upon and taught 
throughout the year. 

What is Bullying? 

4. Bullying is the use of aggression with the intention of hurting another person.  Bullying results in 
pain and distress to the victim. 

5. Bullying can be: 

a. Emotional – being unfriendly, excluding, tormenting (e.g. hiding books, threatening 
gestures). 

b. Physical – pushing, kicking, hitting, punching or any use of violence. 

c. Racist – racial taunts, graffiti, gestures. 

d. Sexual – unwanted physical contact or sexually abusive comments. 

e. Homophobic – because of, or focusing on the issue of sexuality. 

f. Verbal – name calling, sarcasm, spreading rumours, teasing. 

g. Cyber – all areas of internet, such as e-mail and internet chat room misuse.  Mobile threats 
by text messaging and calls. Misuse of associated technology i.e. camera and video facilities. 

h. Indirect – excluding people from social groups, spreading hurtful and untruthful rumours, 
leaving notes, failure to speak to acknowledge a person, sending offensive or degrading images 
by phone, producing offensive graffiti. 
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Why is it important to respond to Bullying? 

6. Bullying hurts.  No one deserves to be a victim of bullying. 

7. Everybody has the right to be treated with respect.   

8. Students who are bullying need to learn different ways of behaving. 

9. Schools have a responsibility to respond promptly and effectively to issues of bullying. 

Aims of the Anti-Bullying Policy: 

10. By implementing this policy, the school aims: 

a. To prevent, de-escalate and/or stop any continuation of harmful behaviour. 

b. To react to bullying incidents in a reasonable, proportionate and consistent way. 

c. To safeguard the student/staff member who has experienced bullying and to trigger 
sources of support for the student/staff member. 

d. To apply disciplinary sanctions to the student(s)/person causing the bullying and ensure 
that they learn from the experience. 

Objectives 

11. The objective of this policy is: 

a. All staff and students should have an understanding of what bullying is. 

b. All staff should know what the school policy is on bullying, and follow it when bullying is 
witnessed or reported. 

c. All students should know what the school policy is on bullying and what they should do if 
bullying arises. 

d. As a school we take bullying seriously.  Students should be assured that they will be 
supported when bullying is reported. 

e. Bullying will not be tolerated. 

Signs and Symptoms 

12. A student may indicate, by signs or behavior, that he is being bullied.  Adults should be aware of 
these possible signs and they should investigate if a student: 

a. Is frightened of walking to or from the school building. 

b. Changes their usual routine. 

c. Is unwilling to go to school. 

d. Becomes withdrawn, anxious or lacking in confidence. 



 

  
 
 

6 

e. Starts stammering. 

f. Attempts or threatens self-harm. 

g. Absconds. 

h. Cries themselves to sleep at night or has nightmares. 

i. Feels ill in the morning. 

j. Standards of school work reduces. 

k. Has possessions which are damaged or go missing. 

l. Has clothes torn or books damaged. 

m. Can’t justify spending of money. 

n. Has unexplained cuts and bruises. 

o. Becomes aggressive, disruptive or unreasonable. 

p. Is bullying peers. 

q. Stops eating. 

r. Is unwilling to travel with group. 

s. Gives improbable excuses for any of the above. 

t. Is afraid to use the internet or mobile phone. 

u. Is nervous or jumpy when a cyber message is received. 

13. These signs and behaviours could indicate other problems, but bullying should be considered a 
possibility and should be investigated.  Staff should look out for signs of bullying and must take 
immediate action if they suspect a student or member of staff is being bullied. 

Procedures 

14. All staff members of Cressey College must be aware of the importance of modeling positive 
relationships and be clear about their roles and responsibilities in preventing and responding to 
bullying. 

15. Following an incidence of bullying the following actions may be taken: 

a. Incident to be discussed by relevant staff members at the earliest moment i.e. witnesses to 
the bullying/Senior Teacher/Head Teacher. 

b. Incident to be recorded in the anti-bullying book and an incident report/witness statements 
to be completed where relevant. 

c. Outcomes/actions/sanctions arising from the meeting to be implemented and documented. 
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d. Support plan may be drawn up for the victim. 

e. Parents/carers of the perpetrator and the victim to be informed. 

16. For students/staff members who experience bullying it is important that: 

a. They are heard. 

b. They know how to report bullying and get help. 

c. They are confident in the school’s ability to deal with the bullying. 

d. Steps are taken to help them feel safe again. 

e. They are helped to rebuild confidence and resilience. 

f. They know how they can get support from others. 

17. For students/people who engage in bullying behaviour it is important that: 

a. Sanctions and strategies hold them to account for their behaviour and help them to face up 
to the harm they have caused. 

b. They learn to behave in ways which do not cause harm in future, because they have 
developed their emotional skills and knowledge. 

c. They learn how they can take steps to repair the harm they have caused. 

18. For schools it is important that: 

a. The whole school community is clear about the anti-bullying stance the school takes. 

b. Students, as well as staff and other members of the school, are fully engaged in 
developing and reviewing anti-bullying work in the school. 

c. Every chance is taken to celebrate the success of anti-bullying work. 

d. All students are clear about the roles they can take in preventing bullying, including the 
role of the bystanders. 

19. For parents/carers it is important that: 

a. They are clear that the school does not tolerate bullying. 

b. They are aware of procedures to use if they are concerned their child is being bullied or 
does not feel safe to learn. 

c. They have confidence that the school will take any complaint about bullying seriously and 
investigate/resolve as necessary and that the school systems will deal with the bullying in a way 
which protects their child. 

d. They are clear about ways in which they can complement the school on the anti-bullying 
policy or procedures. 
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20. It is the responsibility of all Cressey College staff to act immediately upon information given to 
them about any incidence of bullying.  Students will have the confidence to report bullying if it is made 
clear to them by staff that any information will be treated seriously and will be dealt with effectively. 
Students are encouraged to report bullying in confidence using any one of a variety of methods.  
These include: 

a. Writing a note and leaving it for the attention of a named teacher. 

b. Talking to a tutor, subject teacher or teaching assistant. 

c. Talking to the Head Teacher or Senior Teacher. 

21. If a student’s safety is at risk, members of staff must not keep the information confidential and 
will need to use their judgement in explaining this situation to the student.  Parents are also able to 
report concerns of bullying to the school either directly to tutors, teaching assistants, subject teachers, 
Head Teacher or Senior Teacher.  They will know that their concerns will be taken seriously and they 
will be kept informed of progress and actions to be taken.   

22. All incidents of bullying must be recorded, detailing the nature of the bullying incident, dates and 
frequency of incident(s) and action taken by the school.  This enables information to be gathered 
which can be used for review and evaluation purposes.  The guidance as outlined in the school’s 
Equality and Accessibility Policy or The Equality Act (2010) will be followed closely should a bullying 
incident fall within these categories. 

Strategies 

23. Cressey College takes all opportunities to ensure that there is an ethos within the school which 
promotes an honest and open anti-bullying approach.  Cressey College demonstrates to students that 
bullying is not tolerated, that no-one deserves to be bullied and that there are solutions which work.  
All members of staff must emphasis that bullying is a whole school issue and that the bullying of any 
member of the school community will be taken seriously and dealt with effectively. Early identification 
of students at risk help the school to be proactive rather than reactive in developing effective 
strategies for responding to and preventing incidents.  Induction meetings, parents’ meetings and 
other routine processes are used to help identify specific needs or concerns that arise. 

24. Curriculum opportunities are identified to include ‘bullying’ in the schemes of learning, in order 
that both anti-bullying messages and social and emotional skills are delivered and developed across 
the school. 

25. Disciplinary sanctions are used to deal with those who are found to be bullying.  These sanctions 
emphasize the unacceptability of the bullying, to deter the perpetrator from repeating the behaviour 
and to indicate to others the unacceptability of bullying behaviour. 

26. There will be prompt communication and engagement with the parents of all those involved in 
the incidents of bullying, in order to ensure clear understanding of the situation.  Adult mediation or 
restorative justice approaches may be offered, to agree actions to be taken in order to mend 
relationships and end the bullying. 

27. Monitoring and evaluation of the effectiveness of the anti-bullying policy should be undertaken 
annually by the whole school, students and parents/carers. 


